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Initiative for Social Action Foundation (ISAF) 

ETHICS CODE OF CONDUCT 

 

Initiative for Social Action Foundation Yemen, like many charities, likely has a code of 

conduct policy to ensure ethical and responsible behavior by its staff and volunteers. This 

policy would likely cover areas like confidentiality, fundraising practices, and safeguarding 

vulnerable individuals. It would also address upholding Human values and the 

organization's commitment to accountability and transparency . 

Here's a breakdown of what the code of conduct might entail, based on general charity 

practices and Human values: 

Key Areas of Focus: 

Confidentiality: 

Protecting sensitive information related to beneficiaries, staff, and donors is crucial. This 

includes not sharing information outside of authorized channels and being mindful of 

online activity related to the organization . 

Fundraising Practices: 

Adhering to the Fundraising Regulator's Code of Fundraising Practice and ensuring 

fundraising activities are ethical and transparent. This includes being upfront about how 

donations are used and avoiding misleading or coercive tactics . 

Safeguarding Vulnerable Individuals: 

Protecting children and vulnerable adults from abuse and exploitation is paramount. This 

involves having clear procedures for reporting concerns, providing training on 

safeguarding, and ensuring a safe environment for everyone involved with the 

organization . 

Upholding Human Values: 

The code of conduct would likely emphasize values like honesty, integrity, compassion, 

and social justice, which are central to teachings . 

Accountability and Transparency: 

Initiative for Social Action Foundation Yemen would be expected to be accountable for its 

actions and transparent in its operations, ensuring that resources are used effectively and 

responsibly . 

Respect and Professionalism: 
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All interactions with colleagues, beneficiaries, and external parties should be conducted 

with respect and professionalism . 

Compliance with Regulations: 

The organization would need to comply with relevant charity law and other regulations . 

Specific examples of policy elements: 

Confidentiality: 

A policy might state that all information gathered during the course of work, including 

beneficiary details, financial information, and internal communications, must be kept 

confidential . 

Fundraising: 

A policy might outline specific guidelines for fundraising activities, such as ensuring that 

donors are fully informed about how their money will be used and avoiding any practices 

that could be perceived as manipulative . 

Safeguarding: 

A policy might define different types of abuse (physical, emotional, sexual, financial) and 

detail procedures for reporting suspected cases of abuse or neglect . 

Human Values: 

A policy might emphasize the importance of honesty, fairness, and compassion in all 

interactions, reflecting Human principles . 

Whistleblowing: 

A policy might encourage staff and volunteers to report any concerns about unethical or 

illegal activities within the organization, with assurances of confidentiality and protection 

from retaliation 

 

  


